College of Law Clinical Professor Positions at Cleveland State University—full time;
non-tenure track

Cleveland-Marshall College of Law (CIMILAW) invites applications for two clinical
professor positions to begin in the 2012-2013 academic year. The clinical professors will
be non-tenure-track full-time members of the law faculty on eleven-month contracts with
full benefits and will be eligible a long term contract after five years. CIMILAW strives
to be a model of experiential education by offering a broad array of experiential learning
opportunities in a variety of practice areas for our students. In furtherance of this goal,
we seek clinical professors with an entrepreneurial spirit who will actively grow our
experiential learning curriculum. The clinical professors will be responsible for providing
experiential learning opportunities, or “engagement experiences,” designed to prepare our
students to enter the legal marketplace with the skills and knowledge needed to make
them successful lawyers committed to excellence and ethical practice. In this role, the
clinical professors will (1) develop and oversee a variety of external engagement
experiences supervised by adjunct faculty or on-site attorneys, (2) develop and teach a
skills course to prepare students for their engagement experiences, and (3) directly
supervise students in the representation of clients. We seek to fill one position with a
transactional lawyer and the other with an experienced litigator.

Minimum qualifications: Candidates must be admitted or be eligible for admission to the
Ohio bar.

Preferred qualifications: Candidates should have a strong academic record and significant
transactional or litigation experience (5 years or more); ability to manage and supervise
other attorneys; teaching experience and knowledge of pedagogical methods; familiarity
with the Cleveland bar; strong interpersonal skills; and strong communication and writing
skills.

To apply, candidates should submit the following items in .pdf format by email to Rosa
DelVecchio at rosa.delvecchio@law.csuohio.edu: a resume, a list of three references, and
a cover letter addressed to Mark J. Sundahl, Chair of Hiring Committee. Candidates
should indicate in their cover letter whether they are applying for the transactional or
litigation position. The search committee will begin to review applications on February
21, 2012 and the positions will remain open until filled. Hiring is contingent on
maintaining existing levels of funding from the State.

Cleveland State University is an Equal Opportunity/Affirmative Action employer.
Women and minorities are especially encouraged to apply. All applicants will receive
equal consideration for employment without regard to race, color, national origin,
religion, sex, pregnancy, marital status, sexual orientation, gender identity, age, physical
or mental disability, or covered veteran status.



